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Pay Range Requirement of Massachusetts Wage Transparency Law  
Takes Effect on October 29, 2025 
October 2025 
 

On October 29, 2025, a significant aspect of Massachusetts’ pay transparency law will 
take effect, requiring employers in the Commonwealth to provide compensation 
information to current and potential employees.   

The law requires employers with 25 or more full- or part-time employees in 
Massachusetts to provide the following pay information to current and potential 
employees: 

• All job postings must include the pay range for the position; 
• Current employees who receive a promotion or transfer into a position with 

new responsibilities must be provided with the pay range for the new position; 
and 

• Upon request, employers must provide to employees and applicants the pay 
range applicable to their job or the job they seek. 

Bonus and commission information does not need to be provided. “Pay range” means 
the annual salary or hourly wage range that the employer reasonably and in good faith 
expects to pay at the time the information is provided. A “posting” is any advertisement 
or job posting intended to recruit job applicants for a particular and specific employment 
position, whether directly or through a third party. 

Employers are prohibited from retaliating against applicants or employees who request 
pay information or allege violations of the statute. The law is enforced by the 
Massachusetts Office of the Attorney General, which has published additional guidance 
for employers. 
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https://www.mass.gov/info-details/pay-transparency-in-massachusetts#pay-transparency-faq
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As a reminder, as of February 1, 2025, the law has also required employers with at least 
100 employees that are already subject to federal EEO reporting requirements to submit 
their EEO data reports to the state. 

CONTACT 

To discuss the posting and disclosure requirements or anything related to 
Massachusetts employment laws, please contact a member of our Employment 
Law Practice. 
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